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Median gender pay gap:
e -0.39%

Median bonus pay gap:
e 17.2%

Males/Females receiving a bonus payment: 77.27%/82.44%

All employees are eligible for a bonus but must have completed at least 3 months’ service in the relevant
company Financial Year. Quarterly for all Sales and Annual for Non Sales roles. New joiners explain why the
actual % receiving a bonus is not 100%. This explains the difference in males / females receiving a bonus
payment.

Proportion of males and females in each quartile* pay band (Male%/Female):

* Upper quartile: 44% M / 56% F
* Upper middle quartile: 57% M [/ 43% F
* Lower middle quartile: 52% M / 48% F
* Lower quartile: 52% M /48% F

*Quartiles are based on hourly pay rates
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Understanding gender pay gap report:

At the snapshot date, both the Mean gender pay gap and the Mean bonus pay gap positively favour females, -7.4% and
-3.35% respectively. This is as a result of the greater percentage of senior females in the upper quartile, the upper
quartile is comprised of 56% Female. This reflects the high number of females holding Senior Global positions at this time
in the UK.

At the snapshot date we have a Median Gender Pay Gap to report of -0.39%, reflecting a minimal difference across males
and females.

We will continue to monitor both mean and median to close the gender pay gap.
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